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The South Burlington School Board met on July 26, 2017 to review the fact finding report 
concerning the negotiations impasse with the South Burlington Educators’ Association.  Upon 
careful consideration of the report’s advisory recommendations, the Board has concluded that the 
factfinder’s suggestions do not sufficiently advance the Board’s goals. For this reason, the Board 
has formally rejected the report, but will use some recommendations as the basis for further 
negotiations with the teachers’ union. 
 
The Board entered negotiations in the fall of 2016 with numerous defined goals. Chief among these 
are addressing long-term budgetary sustainability, providing competitive salaries and health 
benefits that enable the District to attract and retain qualified teachers, and completing negotiations 
prior to the start of school in August, 2017.   
 
The factfinder’s recommendations were based in large part on his consideration of salaries, benefits 
and working conditions enjoyed by public school teachers employed by other districts throughout 
Vermont, rather than South Burlington’s unique situation.    
 
Board chairperson Elizabeth Fitzgerald said, “The Board believes that our ability to maintain broad-
based community support is significantly undermined when a factfinder believes the District’s 
largest single expense—compensation and benefits for staff—is driven more by the actions and 
decisions of other school districts than by thoughtful, respectful and cooperative consideration of 
local school district priorities, needs and financial capacity.” 
 
To achieve its goals in this negotiation as well as those expressed by the community during recent 
budget discussions, the Board believes it is essential to modify the models used to determine salary 
compensation and benefits.   
 
The Board’s compensation proposal to the union is built around the current cost of living data (CPI), 
which as of June 2017 reflects a 12-month trend of just 1.6% according to the Vermont Department 
of Labor.  
 
Board member Martin LaLonde added, “The Board is committed to maintaining the high quality of 
South Burlington’s schools while at the same time rethinking our approaches to salaries and 
benefits. Accomplishing this will require the support from South Burlington community voters, 
businesses, parents/guardians and teachers.”   
 
LaLonde continued, “While committed to good faith negotiations, we are guided by the belief that 
the faithful performance of our duties requires that we avoid compromises that are not in the 
District’s and community’s best interests.” 
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